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TRAINING SCHOOL &
ZUBIGUNE FUNDAZIOA
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Toolkit

The Toolkit includes:

Skillz azzezsment tools

Recognition and wvalidation of skills
01 acquired through informal and
non-formal leaming and former work
sxpenencs, including literacy,
numeracy and digital training.

Specific technical and cultural

frainings

02 [e.g. psychology of elder/ disabled
people, first aid course, national health
care system, culfural communication
and infim spaces).

03 Work based online course.

Online Handbook for
Institutions and Care
Service Providers

Development of online guidelines to
support the recruiting of migrant

caregivers and their infegration
f umz::::zl:Aouum R process at the workplace.

Pilot Training

Co-funded by the I8 ppor &
o canot be hald respse tion The project will also implement pilot
frainings in a dual approach for
testing and evaluating the training
‘é'/l pLope: material and to promote work-based

Hversity .., learning.
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OPEN CALL
for participants

www.nanogune.eu/
event/plastics-our-
ocean-micro-or-
_macro-challenge
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' (WHAT MEANSON DEMAND TRAINING?

We design Training Programs 100% adapted to the reality and needs of each company of the 5

areas we work . What makes us different isour flexibility, adaptability and practical training .

We study and make a diagnosis about the concrete needs and problems to be able to define the

appropriate Training Solution customized for its organization .

After gathering all the necessary information, the Coordination Team designs a Training Program
and its content, all according to the quality standards required by VETEuskadi. In addition to this,
they all are reviewed by Quality Department in the School.

Of course, the possibility of modifying or adapting the program isopen to the organization .

e )
SUBJECT SCHEDULE
Designed jointly between More convenient for the
the Company and the Company
Teacher
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UICK FACTS ABOUT US

ZubiGune Fundazioa isa non -profit organisation founded in 2011 by Vocational Education and
Training School (VET)from Usurbiland technological companies , committed to:
U Increase technological development and innovation in local companies by
TKGUNEPTrojects
U Share the know - how taking part in local, national, european and international
programs
U Launch Continuous Training Programs

U Workshops, social activities é

ZubiGune islocated only 10 min. by car from San Sebastian, Basque Country, North of Spain.

At the School we work 5 different areas of expertise We are here:

(1 Management and Soft Skills
2. Electricity 0 Electronics
3. Energy and Water Conservation & Renewable Energies
4. Mechanical Manufacturing
5. Installation and Maintenance
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