V< SOITI

corro m

t
STRATEGIC ALLIANCE '~ " Petronor
PETRONOR & CENTRO DE
FORMACION SOMORROSTRO

Muskiz, 26 November 2019




3\‘% oo K STRATEGIC ALLIANCE PETRONOR CENTRO SOMORROSTRO
Stl'O Petronor Collaboration TOWARDS THE
ALIGNMENTWITH ~ FUTUREOF |
NEW BUSINESS KNOWLEDGE J:.} s o

0 000 nnd‘nul
110} m |I1'lr‘g1 10 o1}
00y ..

COMPETITIVE  MODEL e
I N T E L L I G E N C E ..:mllnmmmmwmunummmmmw!
NEW LEARNING
MODELS
OTHER
COLLABORATIONS
VOCATIONAL TRAINING

ADULTS

= CHEMICAL PLANT OPERATOR
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= CPO + ENVIRONMENTAL CERTIFICATE
= DUAL SPECIALIZED TRAINING

= COURSES FOR OVER 45 YEARS

= DUAL STANDARD FP
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ADULTS = CHALLENGE-BASED LEARNING
VOCATIONAL TRAINING = 360° EVALUATION SYSTEMS

= ACTIVE STUDENT
= LEARNING RESOURCES
= TUTORS CLUB
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NEW LEARNING
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COLLABORATIONS =  NEW WAYS OF LEARNING

= VIRTUAL TRAINING, AUGMENTED
= FORUMS OF INTEREST

ADULTS = RELATIONSHIP WITH EXPERT ENTITIES

VOCATIONAL TRAINING
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= NEW TRAINING IN CONTINUOUS PROCESSES
= RENEWABLE ENERGIES CYCLE

= OTHER NON-OFFICIAL KNOWLEDGE

= MICRO GRIDS

= SUSTAINABLE MOBILITY

ADULTS
VOCATIONAL TRAINING
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NEW LEARNING
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OTHER
COLLABORATIONS FUTURE
NEW SKILLS OPERATIONS
QUALIFICATION OF PROFESSIONALS
RECOGNITION OF EXPERIENCE
INTEGRATION OF SOFT SKILLS

ADULTS
VOCATIONAL TRAINING
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EuropreaN COMMISSION

PREMIO A LAESTRATEGIA DE
EMPLEABILIDAD Y LA FORMACION
DUAL

EMPLOYABILITY
STRATEGY AND DUAL
TRAINING AWARD

(in collaboration with the
Centro de Formacion
Somorrostro)
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European Award

Petronor, part of the REPSOL Group (ES)

/44

Petronor

M Jiron hgmanchn Tuclsins, Direchr of Irectinriional Relsthr
el M, Sy S M, Tl of e apprsntic schial,
T e A Frcems Mrkanres Thivissn, Comim Ssone
Toat Ervigoryrrnt, Secial Alfais, Sk and Labvser Moty

Petronor (a comparry belonging to the Bepsol group) hes a strong social mmmitment in & region with
well-ectabliched tradition of vocatioral training. The motivation of the company to engage in vocational
training is bargely due to its swnseness thet their competitvensss depends on the quality of their
personnel.

Sinoe the year 2000, 400 people have been trained in work-besed training programmes by Petronaor,
mizzt of them in vocetionsl training courses for deemical plant opsrators. The training duretion i 9
manths, with thres months &t the training centre and § months at the refinery.

In recent years Petronor hes been developing its owm treining model, and thiz year they started & project
for dual woratioral training Az & result, the company has hired 75 chudents whose training e plant
operators leads to & professional certificate in emdronmental management which enables them to pley
en impaortant role within the crganization.

To nddress the employshility of young people in the region, Petronor, with the suppart of Basque
inctitutions, has designed a Z-year programme (induding more than 1800 practicel hours) for Specisfict
Dual Training. This programme is tailor-made for industrial compenies working in the chemical sector
end in energy and water distribution and production. As a result of thet, 16 spprentices from 6 different
vorational treining centess, are spedialising in dynamic equipment or industrial plant instrument
mairtenance in our refinery, in theee important subcontraciors and another ool company.

providers in the region to develop apprenticesfiip progrommes leoding to o quolificotion. i also
troining needs.
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